
 

Bradley Stirling has been a    
client of Interwork for the past 
year and after a few potential 
job opportunities, Bradley was 
successful in getting a full time 
pos i t ion  wi th  SA Civ i l          
Contracting in October. 
 
Bradley is the sort of person 
that is willing to do anything 
and travel as far as needed, 
and this was certainly the case. 
Bradley in his first few weeks of    
employment travelled over 2 
hrs by bus and foot!  
 
Through the assistance of 
Marie and Tanja the client has 
a brand new set of wheels to 
eliminate the extraordinary 
time he spent on foot to get to 
his workplace ð 
 

 wow dedication!!!  

 
 

Thanks to Adam Stottôs        
excellent negotiation skills we 
were able secure subsidies for 
successful employment. 
Bradley is doing exceptionally 
well, I would have to say that 
he is the hardest worker I have 
ever seen, he is dedicated and 
shows no signs of frustration 
even with the most arduous of 
tasks. 
 
He is so enthused that every 
time we visit, he shows us   
photographs he has taken of 
critters he comes across like, 
snakes, spiders and a whole 
gamut of creepy crawlies whilst 
he is pulling apart the garden 
for the owner of SA Civil. 
 
It is an absolute credit to him 
and it makes it all the more 
worthwhile every minute that 
we spend with our clients.  
 

Well done Bradley!  
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Welcome 

At Interwork, weôre proud of 
the diversity that reflects our 
clients, employers and the 
community. 

Success Story 

To the 2nd edition of the          
Interwork Industry Newsletter  
 
We are pleased to provide you 
with our Industry Newsletter,   
providing you with the latest   up-
dates from Interwork Limited.  
 
Through the leadership of our 
Board, and Senior Management, 
the 130 staff at Interwork       
continues to demonstrate a    
commitment and willingness to 
increase performance, through 
strong service delivery capabilities. 

Currently, we provide service to 
more than 1600 job seekers and 
workers, and over 500 employers.  
 
We believe employment is the best 
way to link   people into our local 
commun i t i es  and suppor t          
delivery services. With solid      
representation in our 14 offices 
across South Australia, we are in a 
good position to further expand 
our services nationally. 
 
To our clients, our employers and 
our communities it is our intent to 

provide you with efficient,        
effective and professional services 
that will benefit the greater good 
of those seeking social inclusion 
through employment.  
 
For more details on the services 
that Interwork provides, please 
r e f e r  t o  o u r  w e b s i t e 
www.interwork.com.au  
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http://www.interwork.com.au


 
 

gain 

achieve 
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For You 

 Our Jobseeker..... 
 

Interworkôs professionally trained staff will work one-on-one to help you, the jobseeker, find meaningful 
employment in the open job market. Our organisation provides an excellent environment that supports   
ongoing training and skill development that will help prepare you for an easier transition into the workforce.  

We understand everyoneôs individual needs are very important, so we work with you every step of the way 
to find full -time, part -time or casual employment in your area of interest that can be tailored to suit your 
skills and abilities. 

 

Interwork client programs involve 3 easy steps:  

1. Initiate   -  individual career advice and planning- tailored job search plan 

2.  Integrate -  targeted vocational training - workplace modifications (where required) 

3. Into work -   ongoing advice and support- one-on-one support, job-coaching and/or mentoring in       
    the workplace 

Firsté Your Career Planning 

Å  Letôs focus on what unique talents and skills you have! 

Å  Our Skills Assessments allow you to identify current, new and transferable skills; giving you  
career advice with purpose! 

Å  We will work together with you to develop your career plan!  

 

Secondé Your Job Search Plan 

Å  Job Searching facilities are available to you through Interwork.  

Å  Begin to take steps towards your career goals. 

Å  Find the job that you have always hoped for.  

 

Nexté Your Training and Support 

Å  Pre-employment training may include interview skills, confidence building, resume and cover 
letter creation, presentation and communication, understanding what the employer is looking 
for!  

Å  Access existing employers, for vacancies and work experience opportunities! 

 

Finally  

Å  We will work with you to source potential employers.  

Å  We provide support and practical assistance with interviews, presentation and preparation for 
the workforce. 

Å  We will meet regularly with you to support and to ensure that you and your employer are on 
the right path for mutual success.  

Interwork can help you to achieve your best potential for successful employment.  



 

grow 

inspire 
For You 

Over the past decade Interwork has partnered with more than 500 Employers throughout South Australia in 
creating employment opportunities for people with a diverse range of abilities.  

The potential benefits for individual Organisations and Employers include: 

Å  Tailored training and wage subsidies  

Å  Individual support in the workplace  

Å  Additional funding for workplace modifications  

Å  Ongoing assistance to integrate staff with disabilities into the workplace  

Å  Supporting existing employees in their workplace  

We recognise that training, work placement, and on going employment opportunities are vital in helping  
individuals enter and progress throughout their careers. This can only happen in conjunction with           
Employers. Interwork is committed to working one -on-one with you to ensure that both you and the       
employee are matched. 

 
Candidate Screening  

Once a potential role within your Organisation has been identified, and prior to meeting with potential 
workers, all candidates are: 

Å Screened for suitability to the role and the business 

Å Shortlisted for highest quality of potential employee  

Å Equipped with career path development planning 
 

Benefits of a Diverse Workforce  

There are many advantages to your Organisation in recruiting a diverse workforce. These include: 

Å Financial incentives to offset training costs 

Å Superior attendance, safety and overall productivity 

Å Mature-aged staff have a steadying and responsible influence on others 

Å Ongoing monitoring and support from your Account Manager 
 
Tailored Account Management  

Interwork tailors its service to you by meeting your requirements and maximising the benefits to your 
organisation. This is done by: 

Å Training assistance during initial placement 

Å Regular liaison and support 

Å Ongoing monitoring 

Å Up-skilling of staff during employment  
 

Corporate Social Responsibility  

At Interwork, weôre proud of our diversity that reflects our clients, employers and the community. By 
employing our candidates, Organisations are investing in their future, and by doing so will:  

Å Strengthen community relations 

Å Promote workplace diversity 

Å Promote business sustainability 

Interwork is proud to work with significant employers who enjoy the benefits of actively engaging in 
corporate social responsibility, specifically though fostering a diverse workplace. 

 

 the Employer..... 



óReturn To Workô 
Fund Project 
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DES  

What is DES?  
 
Disability Employment Services  includes two separate programs 
which help people prepare for, find and keep a job . 
Å  Disability Employment Services ï Disability Management Service 

(previously Program A)  
Å  Disability Employment Services ï Employment Support Service 

(previously Program B) 
 
Department of Education, Employment and Workplace Relations   
www.deewr.gov.au/DES  

Benefits for Job Seekers  

 

Å No waiting for assistance 

Å Individually tailored services 

Å New flexible ongoing support 

Å More ongoing support      
options 

Å Greater focus on skills and  
training 

Benefits for Providers  

 

Å Streamlined programs  

Å Demand driven services now 
for both DES programs 

Å Simplified assessment and 
referral processes 

Å Existing providers invited to 
treat 

        WorkCover 
  

 Interwork is one of 7 organisations to be invited 
to participate in a research project for Work-
Cover. Interwork has been one of the first             
organisations to begin their project with 10 out of our 
50 expected injured workers being accepted onto the 
project so far.  

These workers are ódetachedô from their pre-injury    
employer and are looking for placement into new 
jobs.  Interwork is in the process of reviewing the next 
10 referrals who at this moment are still attached with 
their pre-injury employer. Working with these project 
participants will really draw our óJob in Jeopardyô skills 
and expertise. 

It has been a learning adventure for all of us including 
WorkCover, Employers Mutual Limited,  Adelaide    
University (Australian Institute of Social Research), 
Jenny Jose, our sub-contracted Vocational              
Rehabilitation consultant, and our intrepid Interwork 
Consultants, Colin Harvey and Bessie Baker.   

There have been some significant stakeholder     
meetings to discuss issues such as; 

The legislative requirements of accredited VRS 

Consultants which have made it difficult for   
Interwork to apply the Den Model to returning 
WorkCover      clients to work.  

The legislative requirements of EML, which 

have made it difficult for EML Case Managers to 
accept a Den model of work trials,    placements 
and support.  

Communications issues between WorkCover 

and EML regarding the setting up of the         
projects, as EML were not consulted about their 
role in the delivery of the projects.  

Interwork has been congratulated by the Adelaide   
University research team for our pro-active stance in 
resolving issues, particularly as these issues have also 
been identified by other project teams.  

   



Open house 
corporate office 
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 On Thursday December 3rd, much of        
Australia celebrated International Day of People with      
Disability by hosting community events.  
 
Interwork management was pleased to see that all 14 
Interwork sites across South Australia participated in 
various events promoting this special day.  

There were traditional sausage sizzles, activities for 
children, music, award/recognition ceremonies and 
lots of networking between employees, clients,    
jobseekers, employers and stakeholders. It was a 
great day of awareness and celebration! 
 
 

Great day for 
  AWARENESS &  
      CELEBRATION 

 S A  W o r k s  c r e a t e s             
opportunities for training and     
employment for individuals and 
their communities whilst working 
collaboratively with not-for-profit 
organisations, such as Interwork.  
Collectively enabling those most 
disadvantaged and disconnected 
within our communities and the  
labour market, many of whom    
represent a currently under-utilised 
& potential labour resource.  

In 2009, Interwork was proud to 
be part of the SA Works Trainee-
ships and Cadetships initiative. 
Throughout our 14 offices we 
placed 65 people with 58 local busi-
nesses into employment which in-
cluded four of these people with-in 
Interwork . 

 
Thank you to everyone who made 
this partnership such a success.  

SA Works  
Traineeships and Cadetships  


